




	11	Economic Dependence

A substantial portion of the organization’s total revenue 
is derived from Manitoba Lotteries Corporation in 
the form of registration fees. The Manitoba Lotteries 
Corporation is related to the Commission through 
common ownership by the Province of Manitoba.  
The registration fees are recorded at the amount 
prescribed by MGCC regulation.

	12	Pension Plans

Effective April 1, 2005, all employees are members 
of the Province of Manitoba’s defined benefit 
Superannuation Fund (“the Fund”). 

In accordance with the provisions of the Civil 
Service Superannuation Act (Act), employees of the 
Commission are eligible for pension benefits.  
Plan members are required to contribute to the Fund 
at prescribed rates for defined benefits and will receive 
benefits based on the length of service and on the 
average of annualized earnings calculated on the best 
five years prior to retirement, termination or death 
that provides the highest earnings. The Commission 
is required to match contributions contributed to the 
Fund by the employees at prescribed rates, which is 
recorded as an operating expense. Under this Act, the 
Commission has no further pension liability.

The Commission’s portion of contributions to the  
Fund is recognized as an operating expense in the 
period of contribution. Total contributions for the  
year are $184,790. Contributions for the 2008 year  
were $165,865.

For employees whose annual earnings exceed the 
limit under the Fund, a pension liability is established. 
Based on the triennial actuarial report of pension 
obligations as at March 31, 2009, a reserve of $52,751 
has been established as a pension liability for these 
employees. Actuarial gains and losses are recognized 
in income immediately. Significant long-term actuarial 
assumptions used in the March 31, 2008 Valuation 
and in the determination of the March 31, 2009 
present value of the accrued basic pension benefit 
obligations were:

Annual rate of return		

(iii)	 inflation component	 2.50%

(iv)	 real rate of return	 4.00%	

				    6.50%	

Annual salary escalation rates

(ii)	 general increases

	 c) salary increase	 3.25%

	 d) productivity component	 0.75%	

	  			   4.00%	

	13	Working Capital Advance

The Minister of Finance, with Lieutenant-Governor- 
in-Council approval by Orders in Council (341/1997) 
has arranged for working capital advances to be 
available to the Commission. The aggregate of the 
outstanding advances is not to exceed $2,000,000 
(2008 $2,000,000). As at March 31, 2009 $2,000,000 
(2008 $2,000,000) of these advances were unused 
and available.

	14	Comparative Figures

Certain comparative figures have been restated to 
conform with the financial statement presentation 
adopted in the current year.
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Additional copies of this report may be obtained from:

Manitoba Gaming Control Commission 
800-215 Garry Street 
Winnipeg, Manitoba	R 3C 3P3

t:	 204.954.9400, or toll free in Manitoba 1.800.782.0363
f:	 204.954.9450, or toll free in Manitoba 1.866.999.6688
e:	 information@mgcc.mb.ca
w: www.mgcc.mb.ca

This report is also available on the Manitoba Gaming Control Commission’s website at www.mgcc.mb.ca. 

La version française de ce rapport annuel est disponible au site Web de la Commission de régie du jeu du Manitoba au www.mgcc.mb.ca. 




